
Proposed Amendments to 2012 Constitution and Bylaws 

ARTICLE 4- MEMBERSHIP ELIGIBILITY AND REPRESENTATIONAL CATEGORIES 

Section 1 

E. StaffMember 
A staff member is a person on the Local Union staff who maintains membership in the Local 
Union. With the exception of the Office of Executive Director, &staff members are not eligible 
for nomination as an Officer or Industry Delegate to the Executive Board. Staff members are not 
eligible to vote for in any Local Union election. To be eligible to serve as a delegate at any 
Central Labor Councils, State or County Federations, SEIU State Councils, Division or Service 
Councils or Conventions, staff members must maintain their membership at the maximum rate 
of a regular active member and meet all other criteria of this Constitution and Bylaws. 

ARTICLE 5 - STRUCTURE 
The structure of this Local Union shall consist of a General Membership, a Leadernhip 
A55embly, an Executive Board and the Industry Divisions. The Local Union 5haH hne an 
Exec nti v e Brr ector. 

Section 3 - Leader5hip A55embl:Y 
The Leader5hip A55ernbly 5haH be the bod, ofthi5 Local Union entrn5ted with revie~ing and 
apprn ving prngrarm and bndget5 recorrm1ended b)i the Execnti1;1e Board. 

ARTICLE 6 - EXECUTIVE BOARD 

Section 1 - Executive Board 
A. Composition 
The Executive Board shall consist of the Executive Director, President, Vice President, Secretary 
and Treasurer, and the elected delegates from each Industry Division. With the exception of the 
Executive Director, who shall serve on a full-time basis for the Local Union, Executive Board 
members shall not receive compensation of any kind for their service on the Executive Board. 

B. Industry Division Executive Board Delegates 

Each Industry Division shall be entitled to three (3) font (4) delegates, subject to the following 
limitations: 
1) Where there are multiple bargaining units with the same employer within the same Industry 
Division, no bargaining unit may hold more than two (2) one (1) of the Division's three (3) fottr 
(4) 5eaf:5; 
2) Where there are multiple bargaining units with different employers within the same Industry, 
no bargaining unit may hold more than two (2) of the Division's three (3) font (4) seats;-; and 
3) The LAUSD Industry Division [to be renamed from Large Public K-12] hall also be entitled 
to an additional seven (7) delegates, one elected from each of the LA USD Board Districts. 
Candidates must be assigned to a work location within the District whose seat they seek by the 



voting members employed within that District. 

Section 2 - Meetings 

A. Regular Meetings 
The Executive Board shall hold its meetings once quarterly a:t least ten (10) rneet:ings pet yeat, 
on a regular schedule that is known generally to the membership. Members shall have the right 
to address the Executive Board on issues or unresolved problems in accordance with reasonable 
procedural guidelines established by the Board. All Executive Board meetings shall be open to 
all members in good standing except for matters referred to closed session. 

In addition, the Executive Board shall host two (2) Regional Membership meetings per year 
providing Board members the opportunity to inform the members of union programs and issues, 
listen to concerns, and gather information to assist in the proper representation of members. The 
location of the Regional Membership meetings shall be rotated in order to allow maximum 
access and participation by the members. 

F. Attendance 

In the event that any member of the Executive Board attends fewer than 75% of the six (6) has 
an nnexcnsed absence for thtee (3) consecntive regular meetings and regionally hosted 
membership meetings held in a given calendar year, wrthottt a reason apprn ved by the Execntive 
Board, that member's seat shall be declared vacant, subject to the procedures set forth in Article 
14. 

G. Order ofBtts:iness 
1. Opening 
2. Roli Cali ofExecntive Boatd 
3. Reading of Minutes from the preceding meeting 
4. Initiation of New Officers 
5. Reports ofExectttive Director, Cormnittees, Indttstty Divisions etc 
6. Old Bttsittess 
7. New Business 
8. Good and Vlclfare 
9. Adjom:nmcnt 

Section 3 - Authority 

H. Determine the compensation of the Hite and negotiate a contract with an Executive Director; 

ARTICLE 7 - OFFICERS 

Section 1 - Officers 
The Officers of the Local Union shall be an Executive Director, a President, a Vice President, a 
Secretary and a Treasurer. AH officers shali be reqnited to set ve actively on at least one Local 
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Umon eermni-ttee 

Section 3 - Duties of the Executive Director [Taken from existing Article 11, Section 2. With 
this change, Article 11 will be deleted.] 
The Executive Director shall act as the Local Union's Chief ExecutiveAdtn:in:i:strative Officer, 
sttbject te the ditectien efthe Execative Board. In the exercise of executiveadministta:tive 
functions, the Executive Director is required to utilize sound judgment and independent 
discretion and is responsible for the implementation of Local Union policy, usually including: 
A. Manage and direct the day-to -day staffing, plant facility and office affairs of the Union; 
B. Develop procedures as it relates to day to day affairs to facilitate the implementation of the 
programs and goals of this Local Union; 
C. S/he shall be one of the persons authorized to countersign checks, as well as co-signing all 
contracts and warrants; 
D. Direct and manage the negotiations of wages, benefits and other terms and conditions of 
employment in collective bargaining agreements as well as handling of grievances and 
arbitrations; 
E. Collecting all dues and such other monies as may be due to the Local Union and, in 
cooperation with the Treasurer, depositing the funds to the accounts of the Local Union, as well 
as notifying by letter any or all of the membership who may be in arrears in the payment of their 
dues, if possible; 
F. Submitting for each fiscal year a proposed budget with all revenues and expenditures of the 
Local Union; 
G. Notify the International Union in writing when any collective bargaining negotiations or 
memorandums of understanding have been concluded, together with the number of employees 
covered and the expiration date of the contract; 
H. Notify the International Union of all those elected to office within 15 days of the Executive 
Board election; 
I. Turning over all records to a successor at the time a successor is selected and Executive Board 
or its designee has audited such records; 
J. Performing such additional duties as the Executive Board or the membership may direct. 

The Executive Director may delegate any of the functions of the position, except the power of 
acting as Chief ExecutiveAdtn:in:i:stra:tive Officer of the Union, or co-signing all contracts, checks 
and warrants, to any members of the Local Union staff as may be deemed necessary and in the 
best interests of the Local Union. 

ARTICLE 8 LEADERSIIIPASSEMBLY 
Sectien 1 - Definiticn 
The Leadership Assembcy sha:H be comprised ef a:etive ste~atds, alternate ste~ards, Exeeative 
Beard members and active cmmnittee members pmsna:nt te Articles 10 arid 15. Execntive Beard 

members may participate in ptesenta:tiens arid discnssicns at the Leadership Assembly bnt shall 
net be affmded vetittg tights. The President shall ehait the Leadership Assembcy. 

Secticn 2 - Pntpese 
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The pnrpose of the Leadership Assembly shall be for all cnnent, active stewards, active alternate 
stewards, and active committee rnembern to discMs and ma-ke decisions regarding issues, 
policies, and program~ ofeoncern to the membership, as well as adopt the Local Union bndget. 

Section 3 Regnlar Meetings 
The Leadership Assembly shall meet a tn±ninmm of two (2) times per calendar year with not 
more than six (6) months occmring between meetings. Members eligible to attend the 
Leadership Assembly shall be notified of the upcoming Assembly thitty (30) days prior to the 
meeting. A copy of the proposed budget and program will be made available prior to the 
schednled Leader ship assembly. 

A. Year-end Meeting 
The year-end Leadership Assembly shall reviuv the work of the union dming the precedit1g year 
rutd adopt goals arld a budget for the coming year. A simple majority vote of the Leadership 
Assembly shall be requited to sustait1 the reconnnerldatior1s of the Executive Board. If the 
Leadership Assembly does not pass the recommended budget, the previous year's bndget will be 
extended for nmety (90) day inter v als m1til a bndget is passed. 

B. Mid-year Meeting 
The Mid-year assembly's pmpose is to review progress toward reachmg goals set for the year 
ar1d possible adjnstments to the bndget. 

Section 4 Special Meetings 
Special meetittgs of the Leadership Assembly may be called by the Executive Board or by 
petition. The petition callmg a Special Leader ship Assembly meeting may only be signed by 
members eligible to attend the Leadership Assembly and must be signed by at least one fomth 
(1/4) of the total nnmber of members attendittg the most recent regularly scheduled Leadership 
Assembly. 

ARTICLE 10, SECTION 2 

C. Leadership Assembly 
Active stewards and active alternates are expected to attend the biannual Leadership Assembly 

ARTICLE 12 - ELECTIONS 

Section 1 - Nominations 

A. Local-wide Officer Petitions 
Any member who wishes to be a candidate for the Office of Executive Director, President, Vice 

President, Secretary or Treasurer may be nominated by submitting to the Chairperson of the 
Elections Committee, a nominating petition signed by 100 Members in good standing. 
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B. Industry Division Executive Board Delegate Petitions 
Any member who wishes to be a candidate for the Office oflndustry Delegate may be 
nominated by submitting to the Chairperson of the Elections Committee, a nominating petition 
signed by 25 Members in good standing within the Nominee's Industry Division, or in the case 
of the seven (7) LA USD Board District seats, number 1 through 7 per the LA USD Board District 
map, twenty-five (25) Members in good standing assigned to a work location within the Board 
District of the Nominee for that District. Any member who wishes to be a candidate for the 
Office of Retiree Delegate may be nominated by submitting to the Chairperson of the Elections 
Committee, a nominating petition signed by 10 Members in good standing within the Retiree 
Division. 

Section 3 - Industry Division Executive Board Delegates Election 

Only members in good standing within each Division shall be allowed to vote for the delegates 
to represent that Division on the Executive Board. Members in good standing within each 
Industry Divisions will have the right to vote for the number of candidates that corresponds to 
the overall number of delegate seats reserved for the Industry Division on the Executive Board. 
Seats will be filled pursuant to the election procedures in Section 11, below. 

For the seven (7) LAUSD Board District seats, only members in good standing within the 
District in which they are assigned to a work location shall be allowed to vote for the delegate to 
represent that Board District. 

Section 11 - Declaration of Election 
The candidate receiving the greatest number of all votes cast for the position for which s/he is a 
candidate shall be declared elected. With regard to the non-LA USD Industry Division Delegate 
elections, the candidate receiving the greatest number of votes will win the first seat, the 
candidate receiving the second greatest number of votes will win the second seat, the candidate 
receiving the third greatest number of votes will win the third seat, and the candidate receiving 
the fourth greatest number of votes will win the fourth seat, pursuant to the limitation in Article 
6, Section lB. 

Section 13 - Union Staff 
Local Union staff shall maintain neutrality concerning internal elections for Local Union office 
while in the performance of their duties. Local Un:i:011 employees shall remain mtlt1volved and 
netttral n:1 rdatior1 to candidate endorsements. It is to be understood and expected that Local 
Union staff assist with procedural questions members may have and preparations necessary to 
ensure n:1 the proper administration of the election. 

ARTICLE 14 - VACANCY IN BOARD POSITIONS 

New Section 1 - Definition of Vacancy 

Vacancy includes any circumstance that results in no member holding a particular office, 
including, but not limited to, resignation, retirement, disqualifying promotion or transfer, death, 
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or the seat went uncontested in a regular election because no eligible candidates were 
nominated. 

Section 1 - Local wide Officer Vacancies 

In the event a Local-wide Office is vacated, the Executive Board shall have the authority to 
appoint, by simple majority vote, a successor who shall serve the remainder of the unexpired 
term. In the event of the Presidency being vacated, the Vice-President shall succeed to the 
unexpired term. 

Section 2 - Industry Division Executive Board Delegates 
Vacancies, which would not be filled by a naturally occurring election in less than six (6) nine 
ffl months, shallwiil be filled by an appointment of the Executive Board, by simple majority 
vote. The Indm;try Division affected by the vacancy wiH make a recommendation to the 
Executive Board, for approval by a majority vete. The newly elected Industry Division 
Delegate's term of office wonld be nnti-1 the next regnlruly scheduled Local-wide election. If the 
vacated office would not be filled by a naturally occurring election in less than six (6) nine (9) 
months, the vacancy will not be filled by appointment an electron will be held. The newly 
elected Industry Division delegate's term of office would be until the nex:t regnlruly scheduled 
Local-wide election. 

ARTICLE 15 - COMMITTEES 

Section 1 - Definition Standing, Special, and Ad Hoc Committees 
Committees are vitally important to develop the policies, positions and programs of the Union. 
Committees are intended to develop leadership and maximize membership participation and 
input in the decisionmaking process and the work of the union. The Executive Board shall have 
the power to appoint standing, special and ad hoc committees and determine their fimctions, 
duration, make up, and operating guidelines. All Committees shall work in coordination ·with 
Local Union staff as assigned. 

A. Stru:tding Comrnittees 
Committees that have an ongoing or pe1mru1ent necessity to develop positions, policies and 
progrnms that guide, advise and provide dhection to the Executive Board shaH be ktro wn as 
Standmg Cotmnittees. AH Standing Connnittees rue sub-connnittees of the Executive Boatd 

B. Special Connnittees 
Committees that deal with specific subject, project issue and/or problem and are temporary in 
durntion, based on the needs ofthe particnlat situation, shaH be ktro wn as Special Committees. 
The Standmg Connnittees wiH make recommendations fot membership on rury Special 
Committee convened, sttbject to Executive Board approval. 

C. Connn:ittee Operations 
The Execntive Board of the nnion shaH establish policies and prncedtttes fot Cormnittee 
operntions that e1tl1ru1ee membersh±p participation and i11volve1ne11t in the day to day activities of 
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the Un:ion. Factots snch as connnittee siz:e, chairpe1sons, smft 1ep1esentation and frequency of 
meetirigs, shall all be consideted in establ-i:shirig the operntirig guidelines. AH Connnittees shall 
wotk in cootdination with Local Union staff as assigned. 

D. Committee Membet ship 
Connnittee tnctnbetship shall be the tight of any membet in good standirig subject to the 
fo Ho w irig limitations. 

Active Committee mcmbern must attend 1egttlat meetings ofthe Connmttee. In addition, Active 
Committee Membets must engage in some 01 all ofthe wotk of the connnittee. Tms w01k is 
gencrnliy defined as the typical tesponsibilities listed itt the definition ofthe connnittee on a 
qna1tedy basis. Any committee 1nembe1 who has an nnexcnsed absence fot thtee (3) consecutive 
meetings shall be snbject to temoval fiom the committee by the connnittee chait, npon a 
majo1ity v0te committee mcmbets ptesent. 

E. Connnittee Chait 
Committee Chait s shall be elected by committee mcmbet s in good stattding 
except whete othet wise specified in this Local Un:ion Constitntion attd Bylaws 

F. Inactive Committee Membets 
Committee tnembern who ate inactive wiH be notified oftheit inactive stattts 
and shall have an oppo1tn11ity to become active. 

Section 2 - Standitig Connnittees 

A. Stt ategic Planning Committee 
The Sttategic Platmitig Connnittee will be c01np1ised of the Chaitpe1son of each Statniitig 
Connnittee and the Ptesident of the Local Union. l11 coo1dination with staff, this Connnittee will 
make strntegic plans fot the Local Union fot Exccntivc Doatd apprnval. The Connnittcc will 
p1cpa1c 1cp01ts fot the Executive Boatd detailing 1csults pct theit plans. The Strntegic Platming 
Committee w iH de v clop a cornpt ehensi v e y eat cy and/01 multi-y eat plan to sttbmit to the 
Execntive Boatd it1 a titrrefian1e that will allow the Executive Boatd to teview attd apptove 01 
make alte1ations befote the Yeat-end Leadetship Assembly. 

B. Bttdget and Finattee Committee 
The Dndget and Finance Connnittce assists the Executive Boatd with the budget and finances of 
the Local Union. The Badget atni Finattee Committee shall be cornptised of the Officets of the 
Un:ion. Membet s in good statniing may also become mcmbet s cf the Bndget and Finattee 
Committee snbject to the folio wing 1esttiction. the1e shall be no mote than one metnbet from 
each Industty Division, who shall be the person tcceivitig 1econnncndation fiom the lndustty 
Division. The Chaitpernon oftms committee shall be the T1casme1. Typical 1esponsibilities 
inclnde but ate not limited to. 
A. Stndying tevcnues and expenditntcs, 
B. Drnwing ap a p1el-i:mit1ary bndget, 
C. Rcconnnending action on the financial condition of the Union. 
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C. Member Organizing Ccnnnittcc 
A pr:i:tna:ry functim1 cfcnr Lccal Unicn is to organize and anitc aH workers within ccn assigned 
jntisdictron. The Organizing Cmnmittcc assists the Executive Beard and President :i:t1 devcrop:ing 
arid carrying cttt a scund organizing prngram. Typical rcspcnsibilitics :include bttt arc net 
lirnitcd tc. 
Assessing pctcntial organiz:i:t1g targets, 
A. Assisting :in the :i:tnplcmcntatron cfthc mganiz:ing prngram, 
B. Dc:ing hcusc caHs, mcct:i:tigs, lcaftct:ing, etc. when needed, 
C. Prnmct:ing the mganiz::ing prngram cfthc Lccal Unicn tc members. 
D. Cmnmittcc en Pclitical Actron 
The Cornmittcc assists the Executive Beard :in dcvcfop:ing and carrying cttt: the pclitical 
prcgrams cf the Lccal and the Intcrnatimial Unicn. Typical rcspcnsibilitics :inclttdc bttt arc net 
limited tc. 
A. Veter Rcgistraticn prngrams and "Get cut the Vctc" activities, 
B. Ruicw:i:t1g and mmtitor:i:t1g lcgislaticn cf :i:trtcrcst tc SEIU Local 99's member and nrcdcing 
rcccmrncndatron~ tc the Executive Beard en the Lccal Urnm1 's pcsition, 
C. Inter viewing candidates far pclitical cffiec, 
D. Reviewing requests far campaign ccntribtttrons far cndcrscd candidates, 
E. Ducrop:i:tig fund rais:i:tig and ether sttpport activities or events, 
F. Devcfop:i:t1g arid mainta:in:ing cealiticn rclatfonship with cmnnmnity and other organizatror1s 
that benefit and hc]p advance cnt Local's nnssicn 

Neither the Lccal Urriot1, t1m the Cmnnnttcc en Pclitical Actron, shall establish its cwn 
registered federal pclitical ccnnrrittcc nor make cmrtribtttfot1s :i:t1 cmmcctron with federal 
clccticns. 

The Lccal Urriot1 shaH affiliate with the apprnptiate Ccrrtral Labor Ccttttcils and State m Ccttnty 
Fedcraticns cfLabcr, where these exist, arid with the apprnpriatc SEIU State Cocntcils, Divisron 
or Ser vice CottI1Ci1, as determined by the Irrternational and shaH strive to ma:inta:in an active 
ccmplimcnt cf delegates who shall represent the positrons arid pclicics cfthc Local Unicn. The 
Executive Beard shaH receive aH rcccmmcndatrons far delegate appc:i:trtmcrrts for the Central 
Labor Cottttcil arid State or Conrrty Federatron of Labor and shaH make final approval consistcr1t 
with the policies of the Union. 
E. Edncatron and Training Connnittee 
The Connnittcc assists the Execttt:ivc Beard :in developing and carrying cut the cdttcatron and 
training programr of the Local Unron and the Irrtematronal Unron. Typical responsibilities 
:inclttde but at c net l:i:tnitcd to. 
A. Formttlatc prngrams to cdttcatc and train ont members, stewards arid leadership on a wide 
variety of issttcs arid sk:i:Hs, 
B. Participate :in ttttm:i:tig the Local Unron's Steward Tra:i:tmig program, 
C. Assist ont members with idcrrtify:ing opportttnitics far career advatICcmcnt and/or rctra:i:tm1g. 

F. Connnnnicaticns Ccnnnittee 
The Cmmrmnications Cornmittcc assists the Executive Beard :i:t1 dcverop:ing and cany:i:tig cut the 
connntttncatrons of the Local arid the Internatronal Utrion. Typical rcspm1sibilities :i:ttclttde but 
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ate not 1:imi-ted tc. 
A. Fonnula:te ccnnnmricaticm prngra:rns for cm members and leaders that further the rrri:ssmn 
and gca:ls cf SEIU Lccal 99, 
D. Pattidpate in the creation cfLccal Unmn ecmmuniea:ticns materials, 
C. Patticipate in the creaticn cfthe Lccal Unmn's yeatry repmt tc the membership. 

C. Social, Eccnontle and Cmbal Justice Cmnrni-ttee 
The Sceial and Economic Justice Ccrnmi-ttee assists the Executive Dcatd in develcping and 
carrying cttt sccial and eccncrrric justice prngra:rrn for the Lccal Unmn. The Sceial and 
Eecnomie Justice Ccrnmi-ttee shall be ccmprised cf vclunteers as diverse as the membership cf 
SEIU Lccal 99 and shall be ecnvened en a Local -wide basis. Typical respcnsibilities inchtde 
but are net lirrrited tc. 
A. Fester a respect for cultural diversity and prnmcte Lccal -wide unity arnund that ccneept, 
B. Wage campaigns for equal and fair treatment cf wcrkers wherever discrirnina:tic,n is found, 
C. Participate in ccnductir1g cmmnurri:ty relatmns atid building Ieng term alliat1ces with Sccia:l 
and Eccnontle Justice mgaim:atmns, religicus and ether ecm:munity and sccial entities, 
D. Spenser evetrts arid training cppmtunities tc prcmcte greater understanding betvveen 
ccmmmlities atid caucuses w itllin SEIU Lccal 99, 
E. Prnrncte equality cf eccncnri:c, sccial arid pclitical cppmtttnities within the Urticn, with 
emplcyers arid in the cmnmmlity, 
F. Orgaim:e activities that will advance the irrterests cfthe membership cf the Utri:cn, the 
Intematicnal Uiri:m1, atid cf wmkers every whete in the iniprn vemetrt cf genetal eccnontle, sccial 
arid pclitical ccnditicns, 
C. Werk with ether Unicns and ccnnnmlity mgan:i:zatmns whcse gcals and purpcses ate sirnilat 
and ccmisterrt with these cf SEIU Lccal 99. 

II. Crie vatiee arid Arbitratic,n Ccmnri:ttee 
The Ex:ecntive Board shall appcint a cmnmittee en Cricvatiee arid Arbitraticn tc assist ir1 the 
prncessirig cf grievances that have reached at1 intpasse between a nrernbet m nre1nbe1s and the 
emplcyet, as well as mcnitming all g1ievances cf the Lccal Unmn. Typical respcnsibilities 
inchtde but ate not 1:imi-ted tc. 
A. Meeting rnmrthry, 
B. Review a 1epmt en all pendir1g grievances ir1 cMrdina:tic,n with Lccal Unmn staff. 

I. Member Setvices Cmnnri:ttee 
The Membet Set vices Cmm1ri:ttee assists the Executive Dcatd in devefoping at1d canyirig cut 
plan fot specific everrts and activities in which the General Membership can participate. Typical 
respcnsibilities irielude but are net lirnited tc. 
A. De vemping rnembet benefits p1cg1ams othet than benefits typically negctiated in ccllective 
bar gairri:ng agr eernerrts. 

J. Retired Membets Comrnittee 
The Ccnnnittee assists the Executive Dcatd ir1 develcpirig and carrying cut a prngran1 that meets 
the 1reeds cf Senim and Retired membets cfthe Unmn. The Ccrnmi-ttee ccmp1ises fo1me1 
members cf SEIU Lccal 99 whc pay the prescribed dues tc the Lccal Unicn. Typical 
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respcnsibilities inelnde but ate net lim±ted tc. 
A. Prn '1iding a "eh±cle for the ccntinnin:g imchemerrt cf Senior at1d Retired rnernbers ir1 the 
acti'1ities cf the nnicn, 
B. Reccmmendirig, mcnitoring and orgat:ri-zing for legislation that will imprn'1e ateas cfccncern 
such as. pensicns, hcnsing, health cate, taxes, ccnsnmer ccncerns and ether issues, 
C. In:formirig Serrior atid Retired Members cf the benefits atid serdces that ate a'1ailable to them 
thrnngh the nnicn, ccnnmmity grnnps, go"ernment, atid ether apprnpriate agencies, 
D. Dueroping sccial and cultnral prngrams that enhance the qnality of life cf Senior and Retired 
members. 

Section 2 - Bylaws Committee 

A Bylaws Committee may be fanned by a three fourths (3/4) vote of the Executive Board. The 
Bylaws Committee shall be comprised of2 members elected from each Industry Division. Each 
Industry Divisions shall elect the two members from different bargaining units, unless there is 
only one bargaining unit within that Industry Division. The Bylaws Committee shall review the 
Bylaws of this Union and present their fmdings to the Executive Board. The Chairperson of this 
Committee shall be elected by the members of the Committee. 

Section 3 - Elections Committee 

Prior to February 1, in any election year, the Executive Board shall appoint an Elections 
Committee consisting of a Chairperson and at least five (5) additional members. There shall be 
at least one member from each Industry Division on the Elections Committee. No member may 
serve on the Elections Committee ifs/he is a candidate for office. If a neutral third party 
administrator is not engaged, the Elections Committee shall determine all questions of candidate 
eligibility, be in charge of the election process and the counting of ballots, the certification of 
results and decide any election protests. In the case of a membership referendum vote, the 
Elections Committee shall be appointed prior to the mailing of the ballots. 

ARTICLE 17 - GENERAL MEMBERSHIP MEETING 

Section 1 - Meetings 
A General Membership meeting of all the members of the Local Union together at the same 
time shall take place at least once 2 times annually at such time and place as the Executive Board 
may designate. The General Membership shall be notified of such meeting time and place 
fifteen ( 15) working days prior to such meeting. Such notice shall include the agenda of the 
meetings, including the Order of Business. The Order of Business at membership meetings shall 
be set by the Executive Director in consultation with the President, in accordance with these 
Bylaws. Members who wish to discuss areas of concern will have their issue or concern 
forwarded to the Executive Board. The Executive Board will provide members with a response 
to his/her issue or concern within sixty ( 60) days after the next regularly scheduled Board 
Meeting. 
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ARTICLE 17, § 2 

Order ofbttsincss 

1. Opening 
2. RoH Cali ofExecnthie Board 
3. Reading ofMirmtes fiorn the preceding meeting 
4. Initiation of new membern 
5. Reports ofExecutive Board, Executive Director and Committees 
6. Good and Welfute 
7. Adjournment 

ARTICLE 17, § 3 

Special Meetings or Referenda 

Special meetings or referenda of the general membership shall be called by the President and/or 
the Executive Board by a three -fourth (3/4) vote of the Executive Board as specified in this 
Local Union Constitution and Bylaws, or may be initiated by petition signed by ten percent 
(10%) of the members in good standing. All petitions for referenda must be submitted on a form 
approved by the Executive Board. All signatures must be dated and shall be no more than ninety 
(90) days old at the time of submission in order to be considered a valid signature. 

A Special Meeting may involve either on site meeting(s) or the conduct of a mail ballot. If the 
Special meeting is called for the purpose of voting on a change in the Local Union dues, or a 
general or special assessment, or to v0te on an arnendrnerrt to the Local Union Constitution and 
Bylaws, members in gocrd standing will be afforded voting rights. Special meetings or 
referenda shall state the nature of the business to come before the meeting/referendum, and only 
that business may be acted upon. The quorum for any Special meeting or referendum of the 
General Membership shall be ten percent 1,000 members {+0%}. \,Vhen a Special meeting of the 
General Membership or r~fer~ndum is called and such mreting involves mail ballots or on site 
votmg, a mminmm often percerrt (10%) baHots rnttst be cast ir1 order for the qttorttm to be 
considered met. 

For on site voting, the Local Union may conduct balloting at multiple sites, times, and days, so 
as to facilitate voting in all geographic areas served by the Local Union; provided, however, 
that the total number of voting opportunities shall not exceed twenty (20). 

For adoption of any measure, whether by mail ballot or on site voting, a majority of ballots cast 
is required. 

ARTICLE 18 INITIATIVES AND REFERENDUM 

After an issue has been brought before the Executive Board and a respor1se recerved, i-f an 
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objection to the response ot the otign1al isstte stiH tetnattt5 nmesolved, members have the tight to 
begn1 the nritiative prneess. 

The nritiativ e prneess is as follows 

An nritiative ot referendttm may be nritiated by petitions signed by ten percent (10%) of 
metnbets n1 good standing in this Local Utrion. 

After an initiative or tefetendttm has bee11 initiated and certified as valid it will atttotn1'!tieaHy be 
t efcn ed to the Leader ship Assembly to be addt essed at the next Leader ship Assembly. 

The Leadernmp Assembly tnay eaH a special meetnig to address the nritiative ot tefetendttm 
pttrnttant to Attiele 8. 

AH petitions fot initiative ot tefetendmn must be sttbnritted on a form apprn ved by the Executive 
Board. All signatmes mttst be dated ar1d shaH be no mote than trinety (90) days old at the time of 
sttbmission n1 order to be considered a valid signature. 

ARTICLE 19 -AMENDMENTS 

Section 2 - Voting Procedures 

A. Mail Ballot 
In the event there is a referral to the membership by mail ballot, the amendment( s) shall require a 
majority vote of those voting for approval. The quorum requirement shall be 1,000 members. 

B. Special General Membership Meeting 
In the event a Special General Membership Meeting is called, the meeting may approve or reject 
the proposed amendment(s) by a majority two-thnds (2/3) vote ot may, by a majmity of the 
members voting, whether the vote is conducted by mail ballot or on site. refer the proposed 
atnendment(s) to a man baHot vote, in which ease the amendtnent(s) shaH tequne a tnajmity vote 
fot approval. The quorum requirement shall be 1,000 members. 

For on site voting, the Local Union may conduct balloting at multiple sites, times, and days, so 
as to facilitate voting in all geographic areas served by the Local Union; provided, however, 
that the total number of voting opportunities shall not exceed twenty (20). 
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