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MEMORANDUM OF UNDERSTANDING :
FOR CREATION AND MANAGEMENT OF A
JOINT BENEFITS BANK ACCOUNT

The Los Angeles County Office of Education (“LACOE”), the California School
Employees Association, Chapter 624 (“CSEA”), the Los Angeles County Education
Association (“LACEA”), and the Service Employees International Union, Local 99
(“SEIU”) (collectively referred to as the “Parties”) hereby enter into this Memorandum of
Understanding (“MOU) on this 14" day of April, 2008, for the following purposes and
with reference to the following facts:

WHEREAS, the Parties created the Los Angeles County Schools Joint Benefits
Trust (“the Trust”) for the purpose of receiving and managing employer and employee
confributions for health and welfare benefits, subject to bargammg between LACOE and
the Unions; and

WHEREAS, the Parties apreed, effective January 1, 2007, to change from the
Trust health plan to LACOE, for the purpose of prov:dmg for employee health and
welfare benefits; and

WHEREAS, the Patties have determined that because of the change from the
Trust health plan to LACOE, the purpose for the Trust no longer exists; and

WHEREAS, the Parties wish to dissolve the Trust while mainiaining the monies
held by the Trust in a separate designated account, to be expended only for health and
welfare benefits as agreed upon by the Parties through collective bargaining negotiations,

NOW, THEREFORE, it is hereby agreed by and between LACOE, CSEA,
LACEA, and SEIU as follows:

1 & On or before July 1, 2008, LACOE shall open an interest bearing bank
account, designated by LACOE to be a depository solely for the monies formerly held by
the Trust and to include and not be limited to related interest and/or dividend earnings for
employee health and welfare benefits (hereinafter referred to “The LACOE Employee
Health and Welfare Account”). Withdrawal and expenditures from The LACOE
Employee Health and Welfare Account shall be in accordance with paragraph 6 below.

2. Expenses incurred by the Trust prior to June 30, 2008, such as expenses
for outside consultants, shall be paid by the Trust before Trust funds are transferred to
The LACOE Employee Health and Welfare Account. Expenses incurred by the Trust on
or after June 30, 2008, if any, shall be paid from The LACOE Employee Health and
Welfare Account, in accordance with paragraph 6 below.

& The monies held by the Trust shall be transferred to The LACORE
Employee Health and Welfare Account on or before June 30, 2008,
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4, The Joint Benefits Committee shall continue to operate under the same
terms and conditions as provided in the Asticle IX Compensation Agreement between
LACOE and the Unions executed on December 14, 2007 by LACOE, LACEA, and SEIU
and on January 15, 2008 by CSEA, a copy of which is attached hereto.

5. LACOE shall comply with the Article IX Compensation Agreement
between LACOE and the Unions executed on December 14, 2007 by LACOE, LACEA,
and SEIU and on Janvary 15, 2008 by CSEA, a copy of which is attached hereto.

6. Withdrawals or expenditures from The LACOE Employee Health and
Welfare Account shall be made only as approved by the Joint Benefits Committee and in
accordance with the Article IX Compensation Agreement between LACOE and the
Unions executed on December 14, 2007 by LACOE, LACEA, and SEIU and on January
15, 2008 by CSEA, a.copy of which is attached hereto, The Assistant Superintendent of
- Business Services (or if he is unavailable, the Assistant Superintendent of Human
Resource Services) and a LACOE employee of the member groups shall have signature
responsibilities for the account. The member group shall be selected annually, effective
July 1, 2008, in alphabetical order and in the following order of rotation: CSEA 2008-09;
LACEA 2009-10; and SEIU 2010-11, It is the responsibility of each member group to put
someone forward to meet the obligation for that group’s year, including a primary and
secondary person.

7 This MOU shall not be construed as adding to or altering the terms of the
- Atticle IX Compensation Agreement between LACOE and the Unions executed on
December 14, 2007 by LACOE, LACEA, and SEIU and on January 15, 2008 by CSEA, a
copy of which is attached hereto, except as specifically provided herein.

8. If for any reason any paragraph or provision of the MOU, or the
application thereof, to any person, entity, or circumstance shall be held to be invalid,
unenforceable, or contrary to any law, then the remainder of the MOU, or the application
of such paragraph or provision to persons, entities, or circumstances other than those to
which it has been held invalid or unenforceable shall not be affected thereby and each
paragraph and provision shall be valid and enforced to the fullest extent permitted by law.

9. The MOU constitutes the entire agreement between the Parties and in
executing the MOU, each party hereto does so freely, knowingly, and voluntarily and is
fully aware of the contents and effects thereof, and such execution is not the result of any
fraud, duvress, mistake, or undue influence whatsoever.
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IN WITNESS WHEREOF, the Parties have executed and entered info the MOU
as of the date first written above.

LOS ANGELES COUNTY OFFICE OF EDUCATION

Dated: ;;//é/cpg. oy ; ; Vo @L—

/4 PN L A i)c_’rz_i’om D‘r&m
(Prmt Name) - \ae\,;;,m

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION,
CHAPTER 624

Dated: M A)J* By:%@ﬁv W

Morma Kinder
(Print Name)

LOS ANGELES COUNTY ASSOCIATION

Dated:g;&_cn'm By:

(Print N) 7

SERVICE EMPLOYEES INTERNATIONAL UNION,
LOCAL 99

pact: OC/06/2028 OM@ W

AN 8. CAPIRAL

(Print Name)
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Tentative Agreement
between

Los Angeles County Office of Education
and’

California School Employees Association
and

Los Aungeles County Education Aaunciation
and
Service Employees International Unjom, Local 99

ARTICLEIX
COMPENSATION

Insurance Fringe Benefits

I. The Office shall pmv:de or make available to each unit member medical and
health insurance benefits.

" & ' The benefits plan estabhshed pursuant to the bargaining agreement shall
" be for the purposs of providing for the medical, dental, vision, and life
benefits for unit membess, dependents, domestic pariners as defined in
Article II Definitions and refiress and their dependents.

The Associations and Union shell form a joint benefiis commitice,
comprised of three (3) members from each bargaining unit and -
management (fo be determined by each group), to negotiate with the
Office changing carriers, Offfice contubutlon, eligibility, the amount of the
trust surplus fond balance, benefit coverage in the various plans,
enrpliment and termiriation rules and procedures. The procedures to be
followed regarding voting, tie vote, and deadlock are set forth in the “Joint
Benefits Committee Appendix™ attached to this Agreement,

b. - Trust Surplus Fund Balunce

i. The parties agree to designate those trust surplus funds and interest in
-excess of the actuatially appropriate resovirces for run-out costs as a
restricted fund to be used for medical, dental, vision and life for active
employees and dependents, and madical, dental, and vision for retirees
and spouse or domestic partner.
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